
RAINBOW BUSINESS CONSTIUTION

1. NAME AND ESTABLISHMENT
1.1 The name of the club is Rainbow Business hereinafter referred as “the club”.
1.2 The name of the Faculty of Business & Economics at The University of Auckland is hereinafter referred to as "Business School".
1.3 This constitution was instituted in April 2022.

2. PURPOSE AND OBJECTIVES OF THE CLUB
2.1 To encourage diversity and inclusion for LGBTQI+ students and staff within the Business School and the University of Auckland.
2.2 To raise awareness of the social, cultural, and political issues that the LGBTQIA+ community face within the business sphere and in the wider community. 
2.3 To discourage, resist and educate against discrimination and prejudice towards the LGBTQIA+ Community and to provide support for those affected by discrimination and/or prejudice.
2.4 To catalyse the creation of a more connected LGBTQIA+ community with the Business School by providing a variety of social engagement opportunities to both the queer and ally demographic. 
2.5 To further educate and develop LGBTQIA+ students by providing recruitment, networking, leadership, and personal development opportunities.

3. ZERO TOLERANCE
3.1 The Club holds zero tolerance for any acts or omissions that result in;
3.1.1 All forms of heterosexism, cissexism, racism, sexism, prejudice, and any grounds outlined under the Human Rights Act 1993; or
3.1.2 Abuse, violence, or harassment against any other person; or
3.1.3 Bullying; including all forms physical, mental, emotional, and spiritual, either in real life or online; or
3.1.4 Theft, dishonestly, or corruption by any Club Member, Executive Member or President; or
3.1.5. Violation of personal or academic privacy; or 
3.1.6 Wilful or reckless damage to Club Property or Persons and gross negligence of any club member, Executive Member, or Co-President that causes damage to any Property or Persons; or
3.1.7 Direct or indirect academic dishonesty and/or cheating in any Academic Institution.  
3.2 The above is non-exhaustive.
3.3 Any violation of the above by any Club or Executive Member may lead to permanent termination of membership.
3.4 All Executive Members are under a positive duty, once they hear of any complaint relating to Clause 3.1, to promptly inform the Executive Committee.
3.5 In instances of criminal activity, academic dishonesty, or other instances of misconduct, the Executive reserves the right to inform the relevant Faculty and/or Authority.
4. CLUB PROPERTY
4.1 The Club and its members must utilise Club property and income towards the promotion of the objects set out in Clause 2.
4.2 No part of that property or income is to be paid or otherwise distributed, directly or indirectly, to members of the Club, expect in good faith in promotion of those objects.

5. POWERS OF THE CLUB
5.1 To acquire, hold, deal, and dispose of any real or personal property.
5.2 To open and operate bank accounts.
5.3 To invest its money: 
5.3.1 In any security in which trust moneys may be invested; or
5.3.2 In any other manner authorised by the rules of the club or the Treasurer.
5.4 To borrow money upon such terms and conditions as the club thinks fit.
5.5 To give such security for the discharge of liabilities incurred by the club as the club thinks fit. 
5.6 To appoint agents and employees to transact any business of the club on its behalf for reward or otherwise. 
5.7 Accept donations and gifts in accordance with the objects of the club. 
5.8 Print and publish any information by any media for promotion of the club. 
5.9 Provide gifts and prizes in accordance with the objects of the club. 
5.10 Organise social events and competitions for Members and the promotion of the club.
5.11 To enter into any other contract the club considers necessary or desirable.

6. MEMBERSHIP
6.1 Ordinary membership will be open to any person who provides the Executive Members with any information required by them to complete the membership process. The club's Co-Presidents retain the discretion to refuse membership where they see fit. 
6.2 Any person seeking membership shall sign up at Semester One and Two orientation weeks, club events, or through using email or social media to arrange a sign up process.
6.3 Each person admitted to membership shall be:
6.3.1 Bound by the Constitution and bylaws of the club.
6.3.2 Liable for such fees and subscriptions as may be fixed by the club.
6.3.3 Entitled to all advantages and privileges of membership.
6.4 Membership Categories:
6.4.1 Ordinary member: any person who meets the requirements of attaining ordinary membership   under 6.1 is entitled to enjoy the privileges of the Club.
6.4.2 Executive Committee member: any person so applies to be on the executive committee and is accepted by the Co-Presidents as being on the team of that year, is entitled to enjoy the privileges of the Club and of being on the Executive Committee. 
6.5 All memberships will lapse at the end of the Calendar year.

7. TERMINATION OF MEMBERSHIP
7.1 The Executive may terminate any membership if:
7.1.1 The Member violates any part of Clause 3; or
7.1.2 The Member has ceased being a student of the University of Auckland; or
7.1.3 The Member voluntarily terminates their membership in writing.
7.2 The Executive reserves the right to terminate the membership of any person by reason of Clause 7.1.1.
7.3 Where the Executive seeks to terminate members under Clause 7.1.1 the following process will be pursued:
7.3.1 Once receiving the relevant complaint, either Co-President shall conduct an investigation by contacting all relevant parties. 
7.3.1.1 Either Co-President must contact all relevant parties within 5 working days.
7.3.1.2 The relevant parties shall have 5 working days to reciprocate contact with either Co-President.
7.3.2 Either Co-President shall then organise a meeting with the Executive within 5 working days to discuss the complaint and potential termination of the relevant member or members.
7.3.3 All relevant parties have the right to address the Executive in regard to the complaint. 
7.3.3.1 However, the Executive reserves the right to mandate that addresses on the complaint are submitted in writing rather than the relevant person or persons being present at the meeting.
7.3.4 The Executive shall decide whether or not to terminate membership. This shall be decided by a 75% majority vote.
7.3.5 Where a 75% majority cannot be found, the Executive shall refer the matter to Business School staff members.
7.4 The Executive reserves the right to report intentionally false accusations or complaints to Business School staff members.

8. EXECUTIVE COMMITTEE
8.1 Co-Presidents have the discretion to change the application process of the Executive Committee as they see fit but must ensure they uphold a reasonable and appropriate process.
8.2 The roles of the Executive Committee must at least include: 
8.2.1 Two Co-Presidents
8.2.2 Treasurer
8.2.3 Secretary
8.3 Other roles may be added and removed at the discretion of the Co-Presidents each year. 
8.4 A person shall cease to be a member of the Executive Committee at the end of the Calendar year. 
8.5 If both the Co-Presidents are unable to attend a meeting, the Secretary shall chair that meeting. 
8.6 A member of the Executive Committee may lose their seat on the committee for either of the following: 
8.6.1 Disengagement with the group. This involves a significant number of unjustified absences during meetings without notice, and a failure to respond and communicate reasonably with other members and the Co-Presidents. 
8.6.2 Hate speech, discriminatory behaviour, defamatory behaviour or any other behaviour the Executive Committee sees inconsistent with the objectives and values of the Club. This includes behaviour listed in Clause 3. 
8.7 The Co-Presidents must give a misbehaving Executive Committee member two warning notes (one verbal and one written) at least a week apart before dispelling the member from the Executive Committee. 

9. POWERS OF THE EXECUTIVE COMMITTEE
9.1 The Executive Committee shall meet as it deems necessary. The Secretary, Co-Presidents, and Treasurer may call a meeting. 
9.2 The Executive Committee shall:
9.2.1 Fix fees and subscriptions payable by members and decide such levies, fines and charges as is deemed necessary and advisable, and to enforce payment thereof;
9.2.2 Adjudicate on all matters brought before it which in any way affect the club; 
9.2.3 Cause minutes to be made of all proceedings at meetings of the Executive Committee and General Meetings of members; 
9.2.4 Make, amend and rescind rulings and by-laws; 
9.2.5 Have the power to form and appoint any sub-committee(s) as required for specific purposes; 
9.2.6 At their discretion employ a person or persons to carry out certain duties required by the club, at salaries or remunerations for such period of time, as may be deemed necessary; 
9.2.7 Keep minutes as a true and accurate account of all Executive Committee and general meetings. 
9.3 The quorum for an Executive Committee meeting shall be three people.
9.4 Reasonable notice of all Executive Committee meetings shall be given to all members of the committee. 
9.5 The Executive Committee may grant any person the right to speak.

10. CO-PRESIDENTS
10.1 The club requires that there be two Co-Presidents leading the club and the Executive Committee. Both Co-Presidents will be expected to perform a two-year term in alternating cycles.
10.2 The Co-Presidents have discretion to change the Executive Committee application process and appoint members to the committee. 
10.3 Should a vacancy occur on the Executive Committee during the term, the Co-Presidents shall appoint a successor until the next application process. 
10.4 If the survival of the club is threatened where only one person nominates themselves as a candidate for Co-President, the club will accept for there to be a single President with a Vice President. This Vice President has lowered responsibility and mostly acts as a check on power. They can challenge all decisions of the President if they have 75% majority support of the Executive Committee. 
10.5 Should the Co-Presidents be so unable to work in harmony such that an 75% majority of the Executive Committee agrees it is damaging the performance of the club, a re-election will occur under Clause 11.5.
10.6 If both Co-Presidents are elected to perform a two-year term in the same cycle, and both Co-Presidents wish to continue in their role, a re-election will occur at the end of the Calendar year under Clause 11.5.

11. ELECTION PROCESS
11.1 Elections for Co-Presidents shall occur at the Club’s Annual General Meeting (AGM) or Special General Meeting (SGM) called for that purpose. 
11.2 The Election for each alternating Co-President shall be alternate from year to year.
11.3 The selection process for the Co-Presidents will involve a two-part process:
11. 3.1 Candidates will apply for the position directly to the current Co-Presidents, who will
vet the applicants according to their suitability for the role, and produce a shortlist
of suitable candidates.
11.3.2 The candidates on the shortlist will present their policies and vision for club at the
AGM and will be elected through a plurality voting system where the two
candidates with the highest number of total votes get elected as Co-Presidents.
11.4 Primary considerations for shortlisting include:
11.4.1 Diversity – including cultural, queer, genderqueer and intersex identity;
11.4.2 Previous experience and quality of character;
11.4.3 Connection to the Business School and the wider rainbow community; and
11.4.4 Any other criteria the Co-Presidents deem to be relevant.
11.5 In the event of a re-election, as subject to the circumstances outlined in Clause 10.5 and Clause 10.6:
	11.5.1 Both sitting Co-Presidents will be immediately shortlisted.
	11.5.2 One Co-President will be re-elected to serve the remainder of their two-year term.
	11.5.3 A new Co-President may be elected at the discretion of the Executive Committee.
11.6 Voting will occur by simple hand ballot. If infeasible, the process is at the discretion of the secretary.
11.7.1 To avoid any doubt, a simple majority is all that is required to win the election.
11.7.2 Only registered members of Rainbow Business are entitled to vote.
11.7.3 At the discretion of the Co-Presidents, members will be allowed to vote by proxy if they are unable to attend.
11.7 In the event of a tie, the Executive Committee shall act as tiebreaker.
11.8 Official hand over to the incumbent president must be completed before the final day of the University Semester.

12. IMPEACHMENT OF PRESIDENTS
12.1 The Executive Committee reserves the power to impeach one or both Co-Presidents on the grounds of:
12.1.1 Violation of the Club’s Zero Tolerance Policy under Clause 3; or
12.1.2 Any other form of misconduct the Executive Committee deems serious enough to warrant Impeachment.
12. 1 Any person may bring a claim of impeachment by submitting a claim to any Member of the Executive. 
12.2 Where there is no Conflict of Interest, the Executive Committee shall have authority to investigate and  decide on the issue. 
12.3 Where there is a Conflict of Interest, the matter shall be referred to the The University of Auckland Business School Student Development Advisors.
12.4  Under Clause 12.2 and 12.4, a Conflict of Interest Means:
· A close personal relationship exists between the President or Presidents and any Executive Member; or
· An Executive Member(s) has a vested interest in the specific issue at hand; or
· Any other issue that will likely impact on the impartiality of Executive.
12.5 An Executive Committee Meeting must be held within 5 working days after receiving the complaint. 
12.6 The Meeting shall be used to discuss and investigate the matter of impeachment and to cast a deciding vote.
12.7 The Executive is under no obligation to decide on the matter at the aforementioned meeting. However, the Executive must resolve the issue within a reasonable time after the complaint had been received.
12.8 The issue of impeachment shall be decided by a 75% majority of the Executive Committee
12.9 All members of the Executive Committee must remain impartial throughout the impeachment process.

13. SECRETARY 
13.1 The Secretary chairs the annual AGM, including running the logistics of Presidential elections.

14. GENERAL MEETINGS 
14.1 The Annual General Meeting of the club must be held before the end of the University year.
14.2 The Secretary shall give at least 14 days’ notice of the date of the Annual General Meeting to members, and at least 5 days’ notice of the date of a Special General Meeting. 
14.3 The agenda of the Annual General Meeting shall usually include: 
14.3.1 Presentation of the Annual Report.
14.3.2 Presentation of Treasurer's statement.
14.3.3 Election of new Co-Presidents (every second year).
14.3.4 Vote of thanks to outgoing executive.
14.3.5 Closure.
14.4 The quorum for the Annual General Meeting shall be five members. The quorum for the Special General Meeting shall be five members. Any business transacted while the meeting in inquorate shall be null and void.

15. FINANCE
15.1 All funds of the club shall be deposited into the club's accounts at such bank or recognised financial institution as the Executive Committee may determine. 
15.2 No Executive Committee member shall spend more than a set amount Petty Cash without the consent of the Treasurer, and shall keep a record of such expenditure in the notebook provided. 
15.3 A statement showing the financial position of the club shall be tabled at Executive Committee Meetings from time to time by the Treasurer. 
15.4 The accounts, books and all financial records of the club shall be updated monthly and compiled into the required format before every Annual Health Check and AGM. 
15.5 The financial year of the club shall commence on the 1st of January each year and end on the 31st of December. 
15.6 The signatories to the club's account(s) will be the: 
15.6.1 Co-President One 
15.6.2 Co-President Two
15.6.3 Treasurer.
15.7  Rights of bank account:
15.7.1 The right to information lies with any of the three signatories in 15.6
15.7.2 Rights to transact lie with any one of the three signatories in 15.6
15.7.3 Right to open and close lie with any two of the three signatories in 15.6 together
15.8 Any use of the club's funds must be to further the aims of the club and not for the personal benefit of any individual member.
15.9 Financial transactions and accounts must be maintained in line with a general principle of transparency and honesty.

16. ALTERATIONS TO THE CONSTITUTION 
16.1 No alteration, repeal or addition shall be made to the Constitution except at an Annual General Meeting, or a Special General Meeting, called for that purpose. 
16.2 Notice of all motions to alter, repeal or add to the Constitution shall be given to members seven days prior to a meeting called for such purpose. 
16.3 The Secretary shall forward such notices of motion to each Executive Committee member at least seven days prior to a General Meeting. 
16.4 Such motions, or any part thereof, shall be of no effect unless passed by a 50% majority of those present and entitled to a vote at the Annual General Meeting or Special General Meeting, as the case may be. 
16.5 Spelling or grammar changes to the Constitution that do no change the overall meaning of a provision can be made by the Executive Committee without a Special General Meeting with a 50% majority of those present.

17. DISSOLUTION 
17.1 The club may be dissolved by a resolution passed by a 75% majority at an Annual General Meeting provided that written notice of the motion has been given. 
17.2 If, on the dissolution of the club, any property of the club remains after satisfaction of the 
debts and liabilities of the club and the costs, charges and expenses of the dissolution, that property shall be distributed: 
17.2.1 To another club having objects similar to those of the club; or 
17.2.2 For charitable or benevolent purposes, which incorporated club or purposes, as the 
case requires, shall be determined by resolution of the members. 

18. INTERPRETATION:
18.1 The club's Executive Committee has the final interpretation on any matter relating to these rules.

19. WEBSITE, EMAIL AND SOCIAL MEDIA
19.1 Content on the Rainbow Business website is updated and maintained by the Business School staff members. https://www.auckland.ac.nz/en/business/current-students/student-support/rainbow-business.html
19.2 The Business School staff members will manage rainbowbusiness@auckland.ac.nz and update the Executive Committee where necessary.
19.3 The Co-Presidents to manage uoarainbowbusiness@gmail.com.
19.4 Social media is to be updated and maintained by the Co-Presidents including Facebook, Instagram, and LinkedIn. The Co-Presidents will be listed as “Admin” on Facebook. The Business School staff members will be listed as “Admin” on Facebook. 












